Metropolitan

4a. Have you a degree qualification?

Degree Qualification

Force: Metropolitan Degree qualification
B Yes

B No
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Metropolitan

4b. If your answer to 4a was Yes, was it gained whilst serving?

Degree gained while serving

Force: Metropolitan Degree gained while

serving
B Yes

B No
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Metropolitan

4c. If your answer to 4b was Yes, was it done in your own time?

Degree done in own time

Force: Metropolitan Degree done in own
time
M Yes
B No
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Metropolitan

4d. Did the force assist you financially towards obtaining your degree, if
so by how much?

Amount of financial assistance from force towards degree

Force: Metropolitan Force assisted
financially towards
degree

@ 0-10%
@ 10-25%
@ 25-50%
O 50 - 100%
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Metropolitan

5. Do you have any accredited managerial qualifications?

Accredited managerial qualifications

Force: Metropolitan Accredited managerial
qualifications
B Yes

B No
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Metropolitan

7. How would you best describe your current main role?

Current Main Role
Force: Metropolitan
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Metropolitan

8. When did you last attend a developmental training course?

Last attended developmental training course
Force: Metropolitan
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Metropolitan

9. Did you receive training for your current role?

Training for currrent role
Force: Metropolitan
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Metropolitan

10. Have you ever attended a police related management course?

Attended police related management course

Force: Metropolitan Attended police related

management course
B Yes

B No
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Metropolitan

13. Are you aware of the Core Leadership Development Programme
(CLDP)?

Aware of the CLD programme

Force: Metropolitan Aware of the Core
Leadership
Development
Programme (CLDP)
B Yes

B No
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Metropolitan

1l4a. If you are aware of the CLDP have you attended?

Attended CLDP

Force: Metropolitan Attended CLDP
M Yes

B No

Pagell of 59



Metropolitan

14b. If you are aware of the CLDP have you applied?

Applied to CLDP

Force: Metropolitan Attended CLDP
M Yes

B No
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Metropolitan

15a. Have you received training specific to your role?

Received training specific to role

Force: Metropolitan

Received training
specific to role
M Yes

B No
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Metropolitan

15b. Have you received training specific to your rank?

Received training specific to rank

Force: Metropolitan Received training

specific to rank
B Yes

B No
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Metropolitan

16a. Does your role incorporate the function of Senior Investigating
Officer?

Role incorporates SIO

Force: Metropolitan Role incorporates
Senior Investigating
Officer
B Yes

B No
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Metropolitan

16b. If yes, have you been appropriately trained for that function?

Trained as SIO

Force: Metropolitan Trained for Senior

Investigating Officer
B Yes

B No
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Metropolitan

16c¢. Is it accredited?

Accredited training for SIO

Force: Metropolitan

Accredited training for
Senior Investigating
Officer

@ Yes
B No
B Don't know
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Metropolitan

17a. Does you role involve ‘Reviews of Detention’?

Role incorporates Reviews of Detention

Force: Metropolitan Role involves Reviews of
Detention
B Yes

B No
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Metropolitan

17b. If yes, have you been appropriately trained for that function?

Trained for Reviews of Detention

Force: Metropolitan Trained for Reviews of
Detention
B Yes

B No
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Metropolitan

17c. Is it accredited?

Accredited training for Reviews of Detention

Force: Metropolitan

Accredite training for
Reviews of Detention
@ Yes
B No
B Don't know
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Metropolitan

18a. Does your role involve dealing with children and young persons’
legislation/domestic abuse?

Role incorporates Young Persons legislation

Force: Metropolitan Role involves Young
Persons legislation
B Yes

B No
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Metropolitan

18b. If yes, have you been appropriately trained for that function?

Trained for Young persons legislation

Force: Metropolitan Trained for Young

Persons legislation
B Yes

B No
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Metropolitan

18c. Is it accredited?

Accredited training for Young Persons Legislation

Force: Metropolitan Accredited training for
Young Persons
legislation
@ Yes
B No
B Don't know
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Metropolitan

19a. Does you role incorporate dealing with Pursuit Management (control
room)?

Role incorporates Pursuit Management

Force: Metropolitan Role involves Pursuit

Management
@ Yes

B No
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Metropolitan

19b. If yes, have you been appropriately trained for that function?

Trained for Pursuit Management

Force: Metropolitan Trained for Pursuit
Management
@ Yes

B No
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Metropolitan

19c. Is it accredited?

Accredited training for Pursuit Management

Force: Metropolitan Accredite training for

Pursuit Management
B Yes

B Don't know
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Metropolitan

20a. Does your role involve Media Liaison?

Role incorporates Media Liaison

Force: Metropolitan Role involves Media
Liaison
B Yes
B No
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Metropolitan

20b. If yes, have you been appropriately trained for that function?

Trained for Media liaison

Force: Metropolitan Trained for Media
Liaison
@ Yes
B No
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Metropolitan

20c. Is it accredited?

Accredited training for Media liaison

Force: Metropolitan

Accredite training for
Media Liaison
@ Yes
B No
B Don't know
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Metropolitan

21a. Does your role incorporate dealing with Firearms Scenarios?

Role involves Firearms Scenarios

Force: Metropolitan Role involves Firearms
Scenarios
B Yes

B No
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Metropolitan

21b (i). Are you used as a Silver Commander?

Used as a Silver Commander

Force: Metropolitan Used as a Silver
Commander
B Yes

B No
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Metropolitan

21b (ii). If yes, have you been trained?

Trained as a Silver Commander

Force: Metropolitan Trained as Silver
Commander
B Yes

B No
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Metropolitan

21b (iii). Do you receive regular refresher training?

Regular refresher training for Silver Commander

Force: Metropolitan Regular refresher
training for Silver
Commander
B Yes

B No
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Metropolitan

21c. Was the training accredited?

Accredited training for Silver Commander

Force: Metropolitan

Accredited training for
Silver Commander
@ Yes
B No
B Don't know
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Metropolitan

22a. Do you handle Covert Information Sources?

Handle Covert Information Sources

Force: Metropolitan Handle Covert
Information Sources
B Yes

B No
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Metropolitan

22b. If yes, have you been appropriately trained for that function?

Trained to handle Covert Information Sources

Force: Metropolitan Trained to handle Covert
Information Sources
B Yes

B No
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Metropolitan

22c. Is it accredited?

Accredited training to handle Covert Information Sources

Force: Metropolitan Accredite training for
Covert Information
Sources
B Yes
B No
B Don't know
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Metropolitan

23a. Does your role involve any form or financial management?

Role incorporates Financial Management

Force: Metropolitan Role involves financial
management
B Yes

B No
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Metropolitan

23b. If yes, have you been appropriately trained for that function?

Trained for Financial Management

Force: Metropolitan Trained for financial

management
B Yes

B No
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Metropolitan

23c. Is it accredited?

Accredited training for Financial Management

Force: Metropolitan Accredited training for

financial management
B Yes

B No
B Don't know
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Metropolitan

24a. Does your ole involve any form of project management?

Role incorporates Project Management

Force: Metropolitan Role involves project
management
@ Yes

B No
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Metropolitan

24b. If yes, have you been appropriately trained for that function?

Trained for Project Management

Force: Metropolitan Trained for project

management
B Yes

B No
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Metropolitan

24c. Is it accredited?

Accredited training for Project Management

Force: Metropolitan Accredited training for

project management
B Yes

B No
B Don't know
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Metropolitan

Accredited Training received
Force: Metropolitan

Senior Reviews of
Investigating  Detention
Officer

Young Pursuit Media Silver Covert Financial Project
Persons  Management  Liaison Commander Information Management Management
Legislation Sources
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Metropolitan

25a. Do you have access to e-learning at work?

Access to e-learning at work

Force: Metropolitan Access to e-learning at
work
@ Yes

B No
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Metropolitan

25a (ii) Do you have access to e-learning at home?

Access to e-learning at home

Force: Metropolitan Access to e-learning at
home
@ Yes

B No
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Metropolitan

25b. Are you afforded time to do this at work?

Given time for e-learning at work

Force: Metropolitan Given time for e-learning
at work
@ Yes

B No
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Metropolitan

26. When did you have your last Performance Development Review?

Last Performance Development Review
Force: Metropolitan
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Metropolitan

27. Who completed your last PDR?

Who completed your last PDR

Force: Metropolitan Who completed your
last PDR
B Yourself

O Line manager
@ Both
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Metropolitan

28. Do you have a detailed career progression plan?

Detailed career progression plan

Force: Metropolitan Detailed career

progression plan
B Yes

B No
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Metropolitan

29a. Did your last PDR highlight any development needs?

Last PDR highlighted development needs

Force: Metropolitan PDR highlighted

development needs
@ Yes

B No
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Metropolitan

29b. If yes, have you been supported in achieving these needs?

Supported in achieving development needs

Force: Metropolitan Supported in achieving
these needs
@ Yes

B No

Page52 of 59



Metropolitan

30. Are you content with the way your force has developed you as an
individual?

Content with how force has developed you as an individual

Force: Metropolitan Content with the way
force has developed you
as an individual
B Yes

B No
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Metropolitan

31. Do you feel valued?

Do you fee valued

Force: Metropolitan

Feel valued
@ Yes

B Sometimes
B Rarely

O Never
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Metropolitan

Do you feel valued?
Force: Metropolitan
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Metropolitan

32. Did you respond to the 2003 National Inspectors’ Working Time
Census?

Responded to 2003 Working Time Census

Force: Metropolitan Responded to 2003

Working Time Census
B Yes

B No
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Metropolitan

33. Does your force record working time?

Force records working time

Force: Metropolitan Force records working
time
@ Yes
B No
B Don't know
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Metropolitan

34. Does your force monitor working time?

Force monitors working time

Force: Metropolitan Force monitors working
time
@ Yes
B No
B Don't know
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Metropolitan

35. Based on a 40 hour week, on average how many hours a week do you
work?

Average working hours per week
Force: Metropolitan
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